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Introduction doas.0Jl

This Code of Conduct (the "Code") establishes the principles and standards 39 Leo “l’“r tﬁﬂjﬁﬂlaglw[')('fsjmijle Idgl'“il uh*rq;’:j
expected from the Concerned Individuals of Saudia Dairy & Foodstuff Co. (6080 <30 < 2 ) Sl oS e 29

("SADAFCO" or "Company") while performing their duties and responsibilities on il e Gl paildgbung
behalf of the Company.

The Company encourages all the Concerned Individuals to take responsibility for bisd Gud lgdyni Olg (Q.@JlA_Cl o lolamiy ol e lengasio geo> asy ol eAS
their actions and to act not only in accordance with the letter of the law or legal Gubd Sle oyl padde oo o dsgilall aclsall o] dalisll &u8y>9 Goguni Ladg
rules, but also to apply the spirit of these laws and rules, and to adhere to integrity, B 48leily Fouslly asliadly dalill loejily ols clgall oing dokidl oin o
impartiality, clarity, and transparency when making decisions or taking actions. so03l 8 Oyaill ol &hlyall 3l
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CEO Message S2u0iill gupl dlw)

Dear Colleagues,

At SADAFCO, we believe that the way we do
business is just as important as the results we
achieve. Over the years, we have built the trust of
consumers, customers, employees, and partners
through the quality of our products and the values

that guide the way we work every day.

As our business continues to grow and evolve,
maintaining a strong culture built on integrity,respect,
and responsibility becomes more important than ever.
The choices we make, the way we work together, and
how we represent SADAFCO all play a role in shaping
the company we are today and the company we aspire
to become.

This Code of Conduct is designed to support us on
that journey. It provides guidance to help us make
responsible decisions, uphold our standards, and do
the right thing in our daily work and interactions.

Read the Code carefully. Discuss it with your
colleagues and managers. If something is unclear,
don't hesitate to ask. And if you ever see or
experience behavior that does not reflect our
standards or values, speak up with confidence.

Protecting SADAFCO'’s culture and reputation is a
shared responsibility. Together, we continue building
a company that people trust and that we are proud to
be part of.

With appreciation,

Patrick Stillhart
Chief Executive Officer

SADAFCO Code of Conduct
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Introduction  CEO Message BENgelet-Relale AVLI VIS

SADAFCOQO'’s Purpose,Mission and Values

Our Purpose

Sustainably nurture and connect generations
with goodness and happiness.

Our Mission

Delighting consumers with delicious,
nutritious, convenient & sustainable
products.

Accelerating profitable growth.

Creating value for society, environment,
stakeholders, and shareholders.

SADAFCO Code of Conduct
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VALUES

Trust

Respect

Integrity

Passion

Learn
& Lead

Excellence

We believe that trust is the cornerstone of all our relationships,
whether within the Company or with our partners and customers.
We strive to build trust through honesty, transparency, and keeping
promises.

We treat everyone with dignity and appreciation, and we foster an
inclusive work environment that respects diversity and encourages
constructive dialogue, with a commitment to listening and mutual
understanding.

We adhere to the highest standards of ethical behaviour and make
decisions based on principles of fairness and honesty, without
favouritism or conflicts of interest.

We carry out our work with enthusiasm and genuine interest, and we
constantly strive to achieve outstanding results that reflect our
commitment to the Company’s mission and objectives.

We encourage positive leadership at all levels, and support continuous
development and leaming from experiences, which enhances
innovation and professional growth.

We aim to always deliver the best through commitment to quality,
achieving efficiency, and continuous improvement in everything we do.

SADAFCO Code of Conduct
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To Whom Does This Code digaall 031y (publaall
of Conduct Apply

Board and sub-committees’ members, senior executives, managers, elysally wwisaiill HLSs wic datwll olally 8yl58l Gulxe cliacl
employees, contractors, and employees of subsidiaries, as well as any LS syl oty 3 Oslal=lly a8lel ply ololally wsabgally
person dealing with or representing the Company (hereinafter Jciad ol @Syl &o Jeal=illy pody Lo dl o Ll as, i &35
referred to as “Concerned Individuals”), are expected to follow this Bgrall odn glily ("aizall Golis¥l "y a2y Lagd padl 5LE3)
Code.
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Our Responsibilities W ggquuo

Every Concerned Individuals is responsible for: 20 Odgdann dS58JL Gurizall Lol &ao>
= Reading and understanding the Code and adhering to its provisions. Loy 359 Loy 328319 laae oyl Bgaall Lle gdb3l m
a Knowing and complying with the laws, policies,and procedures ouaboall Gle §udois Sl Wlely>Bly Olwlewdly ulodll Sle byl -
applicable to employees. Loy plstdly gaslly
] Asking questions when unsure about the correct course of action. el Byl o st pae Jl> 3 Ol lediwdly Aiw3l b =
] Reporting situations believed to violate the Code. Lgaell 3 39 Lay MY ls oo il saisy Sl adlgall e g3l m
. Cooperating with any investigations regarding potential dlaixe Olalle 4] Goguai ] i Oldgdxs L"5i 2o vslzill -
violations of the Code. Agaall (§ 359 Lol
Senior executives have additional responsibilities, including: iUl o>l Gle 48l Bldgsann Gpisidl LS Joxiy
Acting as role models in line with SADAFCQ's core values and Sillazy Loy Buadlly 9S8laud dundsll oadlly Bl Losd ¢ (Siimg JUiaS Jos
the standards outlined in the Code. Losall 3 lgde ogaiall sulall 2o
Communicating with their team members to explain and ensure Losally aSyl) doeanssyll @idll p‘eés Capzill Jazll 318 clael go Juolsil
understanding of the Company’s values, Code, and applicable P&Ps. ey Lle 3l Gl Olebzl Slulewdls
Acting as role models in line with SADAFCQ's core values and Jolzilly &gsall § 359 L) dozzall Olallally dalmioll Soliall Jf glaiu3l
the standards outlined in the Code. Aeolas] Wleliz] Hong phimdl puuis 859409 lazo
Communicating with their team members to explain and ensure Graily §loi logé oo o—.-.-erm"J-A&” é-‘)-“ claacl 4-'-wl>-09 pe—u@ﬂ WL%A
understanding of the Company’s values, Code, and applicable P&Ps. A8yl dpeaSyll @il Bgaall (8 559 o) Ladg
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Integrity Test

Not all business decisions are clear. If you find yourself in a
situation where the right course of action is unclear, ask
yourself the following questions. If the answer to any is not
“yes” consult your direct manager or the L&GRC Department:

s this legal?

Does this decision align SADAFCO's values?

s this ethical and aligned with the Code?

Would | feel comfortable if this action were made public?

SADAFCO Code of Conduct
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code apply
Business Ethics Jooll SusMA|
o Employee Relations: :abgoll Uldile o
o ploy g.oJ < A

This Code requires all Concemed Individuals, regardless of their

level, to strive to:

<LJLJI RWEEIN] ._9...n.>.d (o.e.z.u.‘g) Lo J.)..u «Sols3l p.mlgm

= Respect every employee, worker, or representative of
customers, suppliers, and contractors as individuals
deserving dignity and fair treatment.

dslialls wransally Mozl Jias ol Jule ol wabge JS pliisl ®
353 JSLin dilolzag dilelyay luslS dislyS dJ biass T538 oylaicly

= Ensure equal treatment for all employees, workers,
customers, suppliers, and contractors regardless of race,
colour, gender, religion, age, origin, nationality, or

:L').J".))QAJEQ ;>Lo.9.:||9 JLA%”Q u_;.alog,aJI cuLS ddolzo g dloluwally pl3dl =
Liiiall ol sosll gl ¢l gl Gurizdl ol ol ol Gyl sLiiel 95 udolanllg

i1 of &yl Bledl ol daainl of
physical/mental disability.

ouizdl of s lll of Gyl Goleol e Gl o Al Jac dgs 54867 m
d._u.(b_).” 9| d..:)._wa.” d.9Lc3| 9| 4.:..;.u.:.>.” 9| L;.u.qu| 9| ).A.R” 9| Q_).SJ| 9|

= Provide a workplace free from harassment based on race,
colour, gender, religion, age, origin, nationality, or disability.

= Maintain an orderly, healthy, and safe work environment. diolg dymuog d5s0 Joc diy 54995 m

Contribute to the Company’s mission and vision by
understanding its goals and strategies, supporting them
proactively, and upholding the highest standards of
professional and ethical conduct.

To remember that "SADAFCQO’s" name and reputation are
in your hands, deal with customers, suppliers, and
consumers with full integrity and ensure your actions
reflect the Company’s values.

SADAFCO Code of Conduct
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Jooll SUsAl

;g §gdn

Business Ethics

0—]-0 Human Rights:

The Company believes that respect for human rights is the
foundation of a healthy, fair, and motivating work environment. It
is committed to fostering a culture of dignity, equality, and mutual
respect among all employees. This includes:

Fair and Equitable Treatment: No discrimination based on
gender, nationality, religion, social background, or any
personal characteristic.

Human Dignity: Protecting every individual’s dignity and
rejecting abuse, harassment, or exploitation.

Equal Opportunity: Ensuring fairness in hiring, training,
and promotions based solely on merit.

Safe Environment: Providing a physically and psychologically
safe workplace.

Listening and Engagement: Encouraging employees to
express opinions and providing safe, confidential channels
for reporting violations.

This commitment is not just legal; it reflects our
ethical values and supports sustainable success.

l@ PEvIEmY)
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. £
Joall Gusual

Business Ethics

)

Harassment:

The Company is committed to a harassment-free workplace,
including protection from racial discrimination, injustice, or
bullying.

Accordingly, everyone is responsible for preventing harassment
and supporting those affected. Anyone experiencing harassment
will receive full support from the Company to stop and prevent it.

Health and Safety:

The Company is committed to a safe work environment.
Also, there are laws and regulations that require the
Company to protect public health and safety. Therefore,
all Concerned Individuals in Company’s facilities must
follow safety procedures. Employees should report any
safety concerns to their supervisors promptly.

SADAFCO Code of Conduct
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Business Ethics

I‘ﬁ Abuse of Authority: :j5 podl JAeiwl l‘ﬁ
— Al Concerned Individuals are prohibited from exploiting Gudni) dpagboll pguolio il Huiall Goladl oz Lle sbaxg -
their job positions to gain personal benefits or private odle su ol sdle JSiny Elgaw dols Jlas ol duasds &3l
interests, whether directly or indirectly. This includes, but is : b bo — sl ¥ Jladl Juo e — 3 Jodiog

not limited to: )
= Using the Company’s property, resources, or confidential uolse¥ Ly wll Lgiloglzo 97 dasylge 97 A il OlSlion plasiwl
information for personal or non-work-related purposes. ezl Gl gl o deninds
= Assigning or directing other employees to perform tasks ol ooyl Jaslly 312 3 alaay Gussl Gubbge s 5ol dusgl
unrelated to official work or using their work time for Aols pllaal Ladsoll (“3"99 NESI
personal interests. v
= Influencing administrative or professional decisions to gain Lol of Ay wwlSo Gubind duigall ol a,ls3l olylysll e sl
personal benefits or to favour external parties. dmyls Lyl
m Exploiting influence or relationships within the Company to st Ll e Jowanll dSyidl Jals abeslell o 3gail Jolsiwl
obtain undeserved advantages. Abxieo
<@~  Conflict of Interest: :aluownll jojlei -@-
- luandiya) an

All Concemed Individuals must avoid any situation that may result in
a conflict between their personal interests and the Company's
interests. A “conflict of interest” refers to any situation where a
person’s personal interest or the appearance of such interferes with
the Company's interest, potentially affecting their objectivity or

efficiency in performing their duties.

SADAFCO Code of Conduct
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Jooll GUsUAl

el 3 Jioll Jaeww e ddl ol & pllasdl paslss ol Lo 48

Business Ethics

Examples include, but are not limited to:

When the individual or a relative has a financial or personal Jolsss dg> (3 dunsd of dle dnduan 4oyl 353 ol 538l &5 Lesic
interest in an entity dealing with the Company. ' syl go

When the job position is used to gain personal benefits or &9lin @55 of Ao cuwlSa Guind o)l Caniall alasiwl sic

provide advantages to others. seesl
When professional decisions are influenced by personal Ay pdlao of duasd Oledles 5l 28 duige Olylyd 3Ll suc
relationships or external interests.

All Concerned Individuals must immediately disclose any
actual or potential conflict of interest as follows:

ol sl o Sr0ll Zladdl izl poladIl paer Lle oumiy
QW el e pladdl s pdlaall $ Jaine ol =6

m Board and Subcommittees’ Members: Must disclose to the oussy) g8 zLaddl cgdde Com iUl Gladg 851531 Gudxo clacl m

Chairman of the Board and Board Secretary.

Senior Executives, Managers, and Employees: Must disclose to
their direct supervisors and Board Secretary.

SADAFCO Code of Conduct
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Business Ethics

Concerned Individuals may be appointed as representatives of
the Company in subsidiaries, provided this does not affect their
neutrality or job performance, and they remain committed to
acting with the highest integrity in the Company's best
interest.

Corruption and Bribery:

|@] : : : . . : .
Bribery is a serious crime and involves offering or accepting
anything of value in exchange for preferential treatment
from a government or private entity. It also includes
situations where the Company gains unfair advantages
hrough secret or corrupt dealings.

No Concerned Individual may request, accept, or offer a
bribe or any illegal payment. The Company reserves the
right to take strict disciplinary action, including termination,
and refer violations to the competent authorities for criminal
accountability.

Hospitality and Invitations:

D&

Work-related hospitality, such as lunches, dinners, or event
attendance, may be accepted if reasonable, directly related
to Company business, and intended to strengthen
professional relationships or discuss legitimate business

matters.

SADAFCO Code of Conduct
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Purpose and Values

Business Ethics

However, all Concerned Individuals must:

m Ensure the invitation does not compromise professional
integrity or create the appearance of a conflict of interest.

m Report any received invitation, whether accepted or
declined, according to the following hierarchy:

00 : ' :
MY Board and Subcommittees’ Members:

Report to the Chairman of the Board.

3‘& Senior Executives, Managers, and Employees:

Report to their direct supervisors.

Gifts:

Gifts are often appropriate gestures in business relationships. However,
giving or receiving gifts may involve conflicts of interest or unethical
behaviour. The Company prohibits Concemed Individuals from
requesting gifts, hospitality, services, or personal benefits.

SADAFCO Code of Conduct
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Introduction

CEO Message to Whom does this

Purpose and Values
code apply

Business Ethics

Gifts may be accepted only under the following conditions:

SADAFCO Code of Conduct

Must not be cash, loans, shares, or financial derivatives.

Must have a legitimate business purpose or be given
during an event where gifts are customary.

Must be legal, reasonable in value, and consistent with
standard business practices.

Must not cause embarrassment to the employee or the
Company if disclosed.

Must not be intended or perceived as a bribe, hidden
commission, or any other illegal or improper payment.

Concerned Individuals must submit a written disclosure to
their direct manager and HR upon receiving gifts
exceeding SAR 500 in value.

p
|
Saudia 4

Jooll SusAl
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of pal of 152058 din e ol WJloendl o Js Bk dpai5 095 ol
.a..l.JLO an.. &

o Oldleall s3> dwling Lamais oy of ihiie )l Gosé Ll
Llsgll 00385 lgsd o

Jlacll Olunlos zo dblhios Lptesd) dwill dsines dsigils
lasde 8)leialls dyslzcyl

Laie ZLadyl Jb> 3 dS,il) of cabisall I zha] sl Slas] (8 o
ol dsaia Wgac of 85,8 Laall s il of Loyliie] oSy dg dLgin 3un ¥
AUl e ol Agilall yue Oilegdnall (o loyse

sisliall soaall CaiSa plaad] pusds asiall polaidl Lle oSy
Jby (0-+) Laingd ol L pdliw] sic 4l slonll oy

Our Responsibilities  Integrity Test NSNS A=illel Violations and Penalties ~ Reviews and Amendments

17



Introduction ~ CEO Message  Purpose and Values  to \éVhom (lzloes this  Our Responsibilities  Integrity Test Violations and Penalties ~ Reviews and Amendments
code apply

Business Ethics Joo)l SusUAl

@ Confidential Informations: :dy pudl Sloglo ol @

All Concemed Individuals must maintain the confidentiality of Sleglall 4w Ae Blasl izall uoL>_uJ>” Ao ey
information entrusted to them by the Company or its the Company Laic Fladdl <6 o Lo dlngsloc ol s, i Ler,.l:_ HMMI Sl
or its clients if clients, unless disclosure is authorized or legally "4 )_,.uJI Sloglzall” Jaiss wyeslall cimgas Lglho ol &b Lsyunn
required. “Confidential information” includes all non-public data Oo-udliall Lgin spbitay 38 illg dolell doliall yue ULl grox
that could benefit competitors or harm the Company or its clients lgic oSl Jb 3 asslac of @8,800 5 35 o
if disclosed. )

TS Fair Dealing: iolell Jolall  sgan
All Concerned Individuals must deal fairly and honestly with the dSyill edoc go daliio dlamy Joledly Hurizall Golddl 2oz piily
Company's customers, suppliers, competitors, and employees. It ‘El_qu N ESRVIRNTES Jizwl s dgusbgag l.eJ..w..QlJ.Ag daas SEVY
is prohibited to exploit others through deception, manipulation, Sl ol idllisn iloglea o383 of iloglzall plasizeol 8elu] ol ecueslall of
misuse of information, providing misleading information, or any ol dsle 3ot Slwyloo

other unfair practices.
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Business Ethics

Protection and Use of Company Assets:

All Concerned Individuals must protect the Company’s
assets and use them responsibly and efficiently. This
includes tangible assets like equipment, vehicles, and
devices, as well as intangible assets like information,

software, and intellectual property.

Company assets must not be used for personal or illegal
purposes.

Email and Company systems must be used for business
purposes only.

Sensitive and confidential information must be handled
with utmost care and secured with appropriate passwords.

The Company reserves the right to monitor the use of
its technical systems without prior notice.

The use of unlicensed software is prohibited, and employees
are accountable for any illegal use.

SADAFCO Code of Conduct
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Business Ethics

5w Insider Trading and Disclosure of Material cliwdlg adalall Slogleall Le 2Ly Joladl —
V' Non-Public Information: :6)guinio e Ulogleo 0
The Company prohibits employees and insiders who are Slegleay ple e 053980 Ol pumlhally Guabgall &S5 Ll gind
aware of non-public material information from using such & ol el Ologlzall el PIMI sogaxl) didze yue A5l
information to purchase, sell, or otherwise trade in the o) Slagleall el clibl of dSyadl oss ddlo Gl 5y>Lioll of
Company's securities, or from disclosing such information i ] i S
to others.
s The Company prohibits employees and insiders from |)493|9|C_‘4_J| 9| Losill @ysiiy Gamlballs u_mlogAJlas)_,.qug__w
recommending, advising, or suggesting to any other ol Ao Gyl of Wbm9|&w9| (Sxida ub)->|uaz-wdﬂ
person to purchase, sell, or hold the Company’s shares or Adals Ologlee Lle 2l @Syl
other securities based on insider information. ) '
m The employees and insiders should consult the Board J=8 815381 udso 3w ool 8yl guslhally gudbgall (Ao o
Secretary before trading in the Company’s securities if dilziall Ologleall dyyw Jo> a8l deolal Lol @I)QQIQngwI
there is any doubt regarding the confidentiality of Joladl ey
information related to such trading.
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o

Advertising and Promotional
Activities:

The Company is committed to
transparency and credibility in all
its advertising and promotional
activities. The use of misleading or
deceptive promotional materials is
prohibited.

All advertisements must be based on
accurate and verifiable information.

Marketing materials must be reviewed
before publication to ensure factual
accuracy.

Advertising aims to enhance the
Company’s reputation and maintain
customer and public trust.

SADAFCO Code of Conduct

to Whom does this
code apply
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Business Ethics

sl

Competition and Anti-Trust:

Fair competition is as important as sales. The Company always
competes fairly, ethically and comply with all applicable laws
and regulations promoting fair competition and anti-trust.Unless
permitted by law, the following must be avoided:

m Entering into agreements or contracts with competitors
formal or informal that set customer prices or allocate
distribution, customers, or geographic areas.

= Agreeing with competitors formally or informally to use or
or boycott a specific Company or business partner.

Accuracy of Records and Reports:

All Concemed Individuals must document all transactions and
financial data accurately and transparently, in accordance with
approved laws and policies.

® Falsifying or misrepresenting any document or record is
prohibited.

. Reports must be clear, accurate, and submitted on time.

@ No promises or commitments may be made on behalf of
the Company without official authorization.

SADAFCO Code of Conduct
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o

Influence on the Audit Process:

Any unlawful influence on internal or external auditors
during financial reviews is strictly prohibited. This includes:

Offering bribes or promising rewards.
g P g

@ Providing misleading or inaccurate information.

® Threatening to terminate contracts or partnerships due
to objections to accounting practices.

® Any form of extortion or threats.

Reporting Violations:

All Concerned Individuals are encouraged to report any
illegal or unethical behaviour as soon as they become aware
of it, without fear of retaliation via External whistleblowing

platform:

Our Responsibilities  Integrity Test ESUSRESA=IIeN Violations and Penalties  Reviews and Amendments
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https://secure.ethicspoint.eu/domain/media/ar/gui/105351/index.htm|
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Violations and Penalties Jleljalig Uladaoll

\Félcfl :iitler;go? :ggi]lcaf:oen;urlr?asyor:gtljrl]te ﬁlw I(;Iwistcki]SIiggseagc:o?\ngp%?g;ﬁiaartz ol Sl 6L' ol Lig ol “’3 e voguaiel sclodll (o %si Lillo s 23

o)l Logybg deub iy A6 el; 559 e dSydll >l
to the nature and circumstances of the violation. This may include Losll ;Lejlgjzg‘jélg;ﬂ fl?.»lj.dl 5L *'."":i/g ::T :};)id.;l djjd l C\JQ:
unpaid suspension, and/or loss of benefits and incentives, and/or : " i "
termination of employment.
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Revision and Enforcement

This Code has been prepared based on Article (83) of the Corporate
Governance Regulations issued by the Capital Market Authority.

The content of this Code will be revised based on the Audit Committee
recommendation, if needed, provided any amendments shall be
submitted to the Board of Directors for approval.

This Code will be effective and enforceable from the date of its approval
by the Board of Directors.

Any provision or rules, whatsoever, not stated in this Code, will be subject
to the Saudi Companies Law, its regulations, Capital Market Authority law
and its regulations, Saudi Employment law, its regulations, Company’s
Work Regulations and decisions issued by the competent authorities.

This Code has been drawn in Arabic and English texts. In case of any
discrepancy or misinterpretation, the Arabic text shall prevail.

SADAFCO Code of Conduct
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